Pilot Questionnaire: Employers of Pilots except Flight Schools
This survey will update Aviation NZ’s knowledge of what is happening with the employment of pilots around New Zealand.  Responses will be aggregated and shared with the Tertiary Education Commission, Ministry of Education and Ministry of Business Innovation and Employment.  The goal is that we work from the same database and same understandings in future policy development work.  Individual responses will NOT be shared with anyone.  The survey should take a maximum 10 minutes to complete and be returned to either intern@aviationnz.co.nz or john.nicholson@aviationnz.co.nz by Tuesday 1 July.
Introduction:

Please briefly describe the nature of your business:

Employment:
1.) How many pilots do you employ? 


- Full time:


Ave Age:


- Part time: 


Ave Age:
Total FTEs: 

2.) What experience requirements (hours or other requirements) do you look for/have to hire new pilots? What are the limiting factors on these (i.e. CAA regulation, insurance, choice)?

3.) Given your company’s hiring criteria in terms of qualifications and experience, are you finding that there are adequately trained pilots available to fill positions? If not explain.
4.) On average, how much investment do you have to make in a new pilot for them to become productive e.g. in terms of time spent on extra training before they become fully operational? How much does this cost you in financial terms on a per pilot basis?
5.) How long, on average, are pilots staying with you? Do they see employment with you as a career, or are they using the opportunity to build hours to progress to another position? 
6.) What issues concern you the most when it comes to hiring new pilots?
Financial: 
7.) How do you pay your pilots: Salary or other?

8.) What is the average annual remuneration for a full time or full time equivalent pilot at your company, and what is the range? 

9.) What factors determine this remuneration level?  Are they changing? 

Forecasting: 
10.) When a pilot leaves your organisation, what reasons do they give for leaving, and where do they go next?  

11.) How many pilots left in the last 12 months, how many do you expect to leave in the next 12 months and how many do you expect to hire in the next 12 months?
12.) Is the pilot turnover rate at your business increasing, decreasing or about the same as it has been over the last five years? 

13.) What factors influence your ability to hire more pilots in future? 

14.) Have you employed any recently qualified pilots?                If you haven’t, skip the next question.

15.) Based on the competency of more recently qualified pilots that you have employed, do you have any suggestions on changes to training practices which would make future pilots more suitable for your operational requirements?
16.) Any other comments on employing pilots?

Your responses will be confidential to Aviation New Zealand and will not be disclosed to any other party.
